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Introduction

DCIDE (Decision-Support for Communicating about Invisible
Disabilities that are Episodic) is a free tool that helps workers
with chronic and episodic conditions consider whether or not
to share personal health information with others at work.

About eight million Canadians live with
limitations to their daily activities due to
health or other conditions.

These limitations—or disabilities—may be
permanent and experienced every day, or
they may be “episodic.” Episodic conditions
are chronic health conditions, often
invisible, that can re-occur, fluctuate, or
worsen over time.

Should I share information about my
disability with others at my job?

Many people struggle with the decision
whether to disclose information about their
health or work difficulties with others at
their workplace. They may experience
stress — regardless of whether their
decision is to say nothing or to share some
information about their needs.

"Welcome fo the DCIDE tool (Decision-Suppert for Communicating about Invisible Disabiliies that are Episodic).

DCIDE was designed fo
wover time. It can 3l ob—

ic disahility—that is, a chronic health condition, often invisible, that recccurs, fluctustes or gets warse
o needs to make 3 decsion about shanng personal health information.

How does DCIDE work?

DCIDE asks you o respond to questions in five different areas that
are often important when deciding whether to share some persenal
health information with others at work.

1. Your Needs: Why are you thinking about whether to share some
personal heak hlrro maticn at work? What is happening now that

it tto you when warking with
ion? Bo you feel that sharing personal information
with others would help you mest your gosls?
3. Your Communication Preferenr.es How comfortable are yeu
sharing information about your health with ¢ Ak
or downsides do you think might result
4. Your Work Supperts: Does your workplace have benefits, sick
days or other policies that can provide support to you?
5. Your Work Culture: How supgortive are others in your
workplace? Are thers bengfits or downsides to sharng personal
mformation with ethers at work?

DCIDE summarizes your responses to the guestions and provides
you with tallored advice %o help you think sbout whether or not to
daclose

Since your heslth condition and other life circumstances (job type,
career options) may change, it may be useful to retake the DCIDE
tool whenever there ane imgortan: changes 1o your situation.

What DCIDE is NOT

DCIDE is not intended te push people toward either sharing or not

sharing informaticn.

= DCIDE guides people h’cug key ftopics to consider when
makd gEdEIIO burt the final e..lscnn—d to be made by
you

= [ there are any safety concen

DCIDE will fiag that there

least some heakh informat

heal hc its

nmendsd to crovide expert or leaal advice.

How does DCIDE help?

The purpose of DCIDE is to help people think about their needs and

concems and have mare control over their health information 1o
improve their experiences at work

DCIDE may be most helpful when thinking sbout whether to ts!
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Who created DCIDE?

Leam mare about the ACED toal
Accommodss i

DCIDE can help

DCIDE (pronounced “decide”) guides you
through key issues that are important to
making a decision about sharing or not
sharing information about your health in the
workplace.

DCIDE asks about your needs, your goals,
your communication preferences, the
supports you may have at work, and the
culture in your workplace.

The tool provides you with an assessment
of your responses paired with additional
advice and resources that are relevant for
your situation.

Free and confidential

DCIDE is free to use and takes about 15
minutes to complete. You may save a copy
of your answers for your own use. No
personal information is collected, and
answers will not be saved or shared with
others.

DCIDE is available in both English and
French.
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ACED

DCIDE was developed by the ACED
Partnership research project led by the
Institute for Work & Health (iwh.on.ca).

Accommodating and
Communicating about
Episodic Disabilities

Learn more: aced.iwh.on.ca/dcide



https://www.iwh.on.ca/
https://aced.iwh.on.ca/dcide

